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Employee Experience Journey
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Explore Attract Onboard Influence

Actively engaging Streamlining the Setting up new hires for Encouraging discretionary
potential talent through application process to success with engaging effort by offering opportunities
edarly exposure events ensure a positive first orientations, mentorship, and for involvement, development
and information sharing. impression and success. transparent communication. and growth.

02 04
Prepare Hire

Providing tools, resources, Prioritizing the candidate
and transparent information experience by providing clear
to guide prospective communication, feedback,
employees dnd eliminate and support throughout the
barriers to entry. hiring journey.
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Depart

Leaving a role or the
organization (such as a
retirerment, resignation or
promotion to a new role).
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08 10

Contribute Advance Transition

Empowering employees with Facilitating employee Shifting the employment
role clarity, recognition, o progression into leadership relationship to ensure
supportive environment and rales and providing support continued engagement

more for high engagement. for successful advancement and skill utilization.
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What kind of

1S this?
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Our Social Good Commitment

Choose which cause Together, we make a
aligns with your values difference
Impact

We contribute on
your behalf

Vote Now
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